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P.0. Box 1749
Halifax, Nova Scotia
B3J 3A5 Canada
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REGIONAL MUNICIPALITY :

May 28th, 2015

Kevin Lacey |
1533 Barrington St
Suite 300

Halifax, NS
B3J2V9

Dear Mr. Lacey,

t Re: Appllcatlon No AR-1 5-056 :
' "~ Freedom of Information and Protection of Prlvacy Request
Records regardlng HRM and RBC Canada/ Nova Scotia Open Golf Champlonshlp

This apphcatlon for access under Part XX of the Municipal Government Act (MGA) was initially
" received by the Halifax Regional Municipality’s (HRM’s) Access & Privacy Office on March 20th :
2015 _
. ~ _ : ;
The request was specifically for the followmg “Copy of the agreement between Hallfax Regional
. Municipality and RBC Canada/ Nova Scotla Open Golf Champlonshlp Please provnde for 2014
and 2015.” .
Please note that the agreement you have requested was actually with Sportbox Inc. as they were
~ the Grant Recipient, however the agreement at some pomt does refer to RBC and the NS
© Open. The Event was referred to-as “GOLFest ”

I would like to begin by adwsmg that the current year s (2015) contract has not been executed Itis
still in draft. form and is currently under review by HRM’s Legal Services. As such, the 2015
~agreement will not be released to you at this time. You are entitled to the remainder of records
requested and access to. these records has been partially granted Please find the responswe
. record enclosed : _

’Although access has been granted, lnformatlon falling under the following exemption pFOVISIOFIS"
has been held back and/or severed for the following reasons in accordance with Subsectlon
: 465(2) of the Act: - '

e Section 477 (1)(d) - the responS|bIe officer may refuse to disclose to-an appllcant
information the disclosure of which could reasonably be expected to result... in undue
financial loss or gain to third party and .. information about negotiations carried on by or
for the mun|C|paI|ty, and. - ' ; C -

o Sectlon 480(1) the responS|bIe ofﬂcer shall refuse to disclose personal information to an
- applicant,.if the dlsclosure would be an unreasonable invasion of a third party’s personal
_prlvacy :

Offlce of the Municipal Clerk
Access. & Privacy Office
Tel: (902) 490.4390  Fax: (902) 490.4454
E-mail: accessandprivacy@halifax.ca. ~ Web Site: www.halifax.ca



You have the right to ask, within 60 days of being notified of this decision, for a review of the
decision by a Review Officer. If you wish to ask for a review, you must do so on Form 7; a copy.
is attached. ThIS completed form should then be sent to:

: Ms. Catherine Tully
Freedom of Information & Protection of Privacy Review Offlcer
- PO Box 181, Halifax, NS B3J 2M4
Tel: 902- 424—4684 Fax: 902- 424 8303; ToII-free 1-866-243-1564; TTD/TTY: 1-800- 855 0511
Should you require further mformatlon, please do not hesitate to contact me at (902) 490-4390.

Yours truly,

Nancy L. Dempsey, MPA, CIPP/C
Access & Privacy Officer

Office of the Municipal Clerk -
Access & Privacy Office
_ Tel: (902)490.4390 = Fax: (902) 490. 4454
E-mail: accessandprivacy@halifax.ca Web Site: www.halifax.ca



HALIFAX

-Form#7

Request for Review

Part XX - Freedom of Information and Protection of Prlvacy
~ e Subsection 487(1) Municipal GovernmentAct

TO: Ms. Catherme Tully, FOIPOP Review Offlcer
Province of Nova Scotia
Box 181, Halifax, NS B3J 2M4 ‘
Tel: (902)‘ 424-4684; Fax: (902) 424-8303; Toll-free: 1-866-243-1564; TTD/TTY: 1-800-855-0511

1. This Request for Review arises out of an Application for Access to.a Record or a Request for Correction
of Personal Information submitted to the Halifax Regional Municipality on the - day of
, 20 , @ copy of which Application or Request is attached.

2. The applicant requests that the Review Ofﬂcer review the following decision, act or failure to act of the
Responsible Officer of the Municipality: -

‘Check where applicable:

- (a) the decision dated or made on the dayof _. : , 20,
a copy of which is attached to this Request for Review; ’

(b) (specffy actor failure to act)

3. _The applicant requests that the Review Officer recommend that:

Check where applicable:

o (a) -the Responsuble Officer of the Municipality give access to the record as requested in
the Application for Access to a Record; :

(b) the Responsible Officer of the Municipality correct the persbnal information as

: requested.in the. Request for Correction of Personal Information;
_(c)  (specify other recommendation(s), if any, you consider appropriate).
Name of Applicant; i _ v . Date :

Signature of Applicant:

Mailing Address of Applicant:  __ ‘
P : (Street/Apartment No./R.R.-No.)

(Community) (Postal Code)

Telephone Number of Applicant:

(Residence) _ (Business)

Fax Number of Applicant: ' Cell Number of Applicant:




., -v;‘BETWEEN' '

AN

~ Sportbox [ne. (“Grant Recipient”)

Markemg chy Speclal Events Reserve (MLSER) Agreement

Hahfax Regmnal Mumcxpality (“HRM“), d statutory body corpomte duly mcorporated
: j under the laws of the Provmce of Nova Scona. """ i

: of thc second part

- WHEREAS HRM has created lhe Marketmg Levy Specxal E'.vems Reserve (“MLSER")
in order to fi nanclally support major evems thal have sngmﬁcan! economic xmpacts and attract

‘_f:’touns!sml-!aleax, : .

AND WHEREAS Hahfax Regnonai Councsl on October 22 2013 approved a gram to the

S Gram Recipient in the amount of three hundred thousand dollars ($300,000.00) from the MLSER

.. ineach of the next three years (2014-2016) 1o fund one-third of the hosting fee for a ch com
" PGA Tour Stop in 2014, 2015 and an option for 2016, subject to HRM securing the event, cost
~ sharing equal to the remaining two-thirds of the hosting fee being provnded by the Province of

.. " 'Nova Scotia and the Govemmem of Canada and approval of the respecuve HRM budgets for

' f;i‘7014 20[5and2016 BT SR S

L

THEREFORE the pames hereto covenant and agree as follows o | i = :

L Deﬁnmons'

ok “Agreement” mears tlus funding agreemem and all schedules 0 thls agteement, mcludmg

Schedule A: Final Report ¢ Cmena and Schedule B Addmcmal Terms and Conduttons, as may be

: »amended fmmtnmetohme, e

ol | roved loFo:m
‘THISAGREEMENTmadethe z.a dayof M,zom . A”” e

' 5 'Nova Scotia and Govemm_gnt of Canada have comrnmed to provxdmg the rcmmmng lwo~thxrds L
ofﬂerOMhostmgfee _;j__-:f’:{;;_ : : A T e

,’“Event” means the 2014 web.com PGA tour st0p, othemnse referred toas. “GOLFest Nova S S
Scoim” and mcludes thc Jumor Canada Cup, Canada Cup and Nova Scoua Open, and o S



|   : Ei.f]"uudmg and Repumng

l.

o L 4 2 1. Subject to the condmons set out in th:s Agreement, HRM agrees to prowde the Grant 3

Purpose i  _";*_?1 ,,,,,,,

| L l The Markeung Levy Specnal Evems Reserve provxdes ﬁmdmg to attract and host

exceptmnal events that typ:cally ane nauonal or mtemauonal in cahbre

Award to the Gmnt Rec:pxem for the Event. HERG e :

o ‘.7.2 HRM agrees to rermt 1 the Grant Rec:pzent elghty (80) percent of !he three hundred ’,: Sy
- thousand dollars ($300 000. 00) \,mthm fourleen busmess days of the execuuon of th:s Tl

Agrecmcnt

o ;‘12 3. Upon completwn of the Evem, the Gram Reciplem shall dehver o fi nal report to HRM

v wnthm three (3) momhs of the complclxon of the Evem '“5:: '

o 2 4 The ﬁnal report provxded to HRM shall mclude a descnpuon of ﬁzc completed Evem, »

; ;;2 5 HRM agrees to remu 0 the Grant Recsplem the remammg twenty (20) percent of thc S

’ .7 If HRM does. not r receive nﬁnai report ﬁmm the Gram Recxpnent thhm three (3) months e e

: _3 1. Commumcatmns acuvmes mmated by the Grant Rectplem in support of the Event wh:ch, o

financial statement for the pBrlOd covered by the Event, and shall satzsﬁr atl cmena and

outcomcss(nted in “Scheduch Final ReportCmena" : s A ;  o e

three hundred thousand dollars ($300,000. 00) within thirty business days upon recelpt

r:gh{ to oft‘-set the debt usmg up to the full twemy (20) percent of the Grant Award
: remammg """" - el e

of the completion of the Event, the Grant Rectpxent will be added to the dehnquem

- andapproval of the final report by HRM staff and if the Grant Recipient is not in arrears T
_“ordebt to HRM. If the Grant Reclpnem is inarrears or debt to HRM, HRMreservesthc";fr.nj_ R

.. “organizations list until such time thatafmal report is submitted to HRM. Organmu ons :.‘;1 ST

-on the dehnquem orgamzatxons list are unable to. apply for future grants from HRM

é'CotmnunwatumRequn'emtmts s

are specific to HRM must be approved and/or reviewed by HRM prior to sich’ activity

~ taking place, All other communication actmues mmated by the Grant Recnplem shall bei o L

prowded to HRM in advance

E 25‘5; 3.2, For the 1 prpOses of this Agreement, commumcanons acnvmes can he generally dcﬁncd o ; >

: as, but not lnmned tc news releases publac evems such as ﬁmdmg announccmems, S



i

3 3 The Grant Rectpnent shall acknnwledge in any news releascs, presemanons, advemsmg, o

webs:tes and publications (mcludmg annual raports) that n has rccezved ﬁnancml
assnstancc from HRM S « v ,

Sec"‘m and that any deviation nr exceptxon 10 sald reqmrements is SI.!bJECi to the pnor
wnnenapprovalofHRM LU T AL Dl

..4 Restrmhons }7-»"-'533.“

are unmlaled to the operanon of the Event ........ _

4 2 The f‘ull amoum of the Grant Award |s to be used dunng thc fiscal penod in whlch n was

~ awarded, no portion of the Grant Award should be saved or rol} over xnto the followmg : g

“fiscal penod

=y S. Frecdom ot‘ lnformatxon and Protectmn of Prwacy

5 1. The Gram Recipxem acknowledges that HRM is 5ubject to the Freedom of Infonmuon L

and Prolecuon of Privacy provisions comamed within the: Mumc:pal Govemmem Act,

- SNS 1998, ¢ 18 at Part XX and that any information provided to HRM in connectlon : = ey

§ 5 ‘with this agreement may be sub_;cct to disclosure pursuam tothe Act.

» o 6 nght of Audlt

documems relaung to the fundmg prov:ded for the Event Thc audxt and mspecnon ughts | -

mclnde, but are not hmlied o

61 l The Grant Recnptent shall preserve all accounls records rece»pls vouchers and

4 l No. pomon of the Grant Award isto be used fcr the paymem of goads or services tha! i o

all other documents, as outlined above, for a period of three years from the date of B -

the final report made to HRM by thc Gram Recnpxent of the money prowded by
""" HR.MforlheEvent .

6.1.2, Access to the accounts, records recetpts, mvmces, ‘vouchers and all other .
documems relating to the operation of the Event. HRM will have the nght to make
----- copxes of any or all of ﬁus ma(enal and to lake extracts therefmm. SRR

‘::57. lndcmmf‘catwn .

7 I The Grant Reclplem, both dunng and followmg lhe expu'y or termmahon of thls
' Agreement. shall indemnify and save HRM, its employees and agents, harmless from
. and agamst all clmms, !osws damages, costs expenscs and othcr acnons made,




o 8 Modif’catlon

E 9. Severabnhty

B ll lndependent Lega! Advnce

- loccasxoned by or attnbutablc to any. injury or death ofa 8 person, or lass m' damage to

_, pmperty caused or alleged to be caused by any wilful or neghgent act, omission or detay . ARG

- ;agents in connection with anythmg purported to be or reqmre to be provxded by or done &

by the Grant Recxpxent pursuant to thxs Agreemcm. This provnsmn shail sumve the
S termmatmn of this Agreement R SRS

e 7;2';'If a Fome Ma_;enre Evem occurs which prevents the Grant Recsplent ﬁom completmg R
' the Event, the Grant Recipient will return any unused moneys provided by HRM for the e

B a7 Evem wnthout any futther lnabllnty or obhgatmn For purposes of thrs clause, a Force

fireor other act of God not, labour stnke, natlonal or Iacal emergcncy Rain will not be Gei

o ’consndered a Force Majeure Event as auemate programmmg will be: provnded in the
'~ eventofrain,

o :;nul bc reqmred %o complcle payment under ihe lerms of this Agreemenn

8 I, Any madlf'cauon of thxs Agreement must be in wmmg and mgned by the pames ur n
- ‘shall have no effect and i 1t sha!l be vmd ' g E

10 1 'I‘hls Agreemem shall be gowmed by and mterpretcd in accordancc with the laws ofthe . e

Province of Nova Scotia and the laws of Canada. Any disputes wuh regard to ﬁus
Agreement shall be adjud:cated in Hahfax, Nova S::ot:a. R

i l 1 The Gram Recxpzent acknowledges that they have read anid understand this Agreemcnt

i _ and have recewed mdependem legal advuce or have been afforded suﬂ' cient time- by

© SIGNED, SEALED&DBLIVERED - R
: lnthepresenceof S S S -

o 7.3, In the event of bankrupicy or msolvency on the part of the Grant Recipient, HRM shall : el

IN WI’I'NESS WHBREOF the pamcs herelo have executed thxs agreement on lhe day and year i R
'andﬂrstabovewmten - | L

_m,(;,,vm..,gbm g



: the GRAN _:RECIPIBNT

o ﬁGRANTRECIPIBNT'WimgssName e Name of the Authonzed Représentauve of the ( .

* GRANT RECIPIENT

| .thél-ihl:ifﬁ‘x Re.glin_ "Municipali

’Hahfax Reglonal Mumclpamy

............ ' SCHBDULE“A,&: TS
Fmal Report Cnlena

.. .The Grant Rec:plenl agrccs to submu adocument wuthm three (3) months af !he comp!ehon 'of i ERER
-+ the event that will address the followmg mf‘ormatxon SR SR '

a. Name, date(s), etc. o ;
, b. General event description.: = =~
- ¢.Event locations used.

Current Event lnfonnalmn _

o mgsan

’:ngn, ure of the Authonzed Rgpresemauve of B

Name 'at' ﬂzeAuthonzcdRepresematwe of the 5 .; g



B , d Hxstoncalbackgroundoftheevent. """ -
' 3 u _Evem Sustmnabn!xty e

c_ Govemance Were gnals rcachcd comrmttee members engaged, number ofstaff B
T , (FTE PTE 1Cmp0fﬂfy),ctc
7 d. Any other information regardmg event sustamabtluy
i _»:Commumty Engagement .
S a. Event legacy contributed o HRM socnal cuftural and mfrastmcture
" b. Howtheevent engaged and included culture. RIS R
- ‘. How the event engaged and included dwers:ty S
. .d. Anyother mformat!on regardmg commumty engagement. o
v TourismImpact e T
L Bxposure»Medxa,types,reach etc.. .- SRR o
' b Final marketmg program (mclude examples of any matena!s appl:cable)
vy 'Economxc Impact
o a. Total attendance. = EEas
b Total number of tounsts (outs:de HRM ouisnde NS oulsuie Canada)
c, Totalhotelmights = L
d Local expendltures : S -
~e. General Economic Impact. - _ ' o
2 £ Any olher mformatton regardmg economlc impact REREE T
Vi ‘Dlrecuon _ N
G a. Update of current event‘s goals i? e
b Pmposedgoa!sfornextyenr L A
: ¢.. Planned program changesl mnovanons/ improvements i
Vﬁ- ”Flnan(“als _. :: : o B FEEEE AL ' R
3 a.. Proposedbudget Gooin RN 00
, b -Final financial _statements - Surplus/ loss SR ' :
""" Wbat was Gram Awa:d used for LT

PN

e »The final report can besubmmed eiectromcally to. orrestg@hahfax,irg ory via manl m
S he - Paul Forrest, Civic Event Coordinator j S S
- 'Regional Events & Culture
o Halifax Reglonal Mumclpaluy
 POBox1749 . EETE O T
3 ,Hahfax,NS BSJ3A§ R
IR SCHEDULE“B”- L
R T Addmonal'l‘ennsandCondmons




- ;:-."Wedncsday' L

Thursday

-] Nova Scotta Open Pto»Am

o Juntor Canada Cup JumorwAm |

o :Canada Cup

: 'Web com Tour Ptayer Praclzce Day

Firist Round _ofNova Scotia Open
Seébnd Rmmd of Nova Scotm Open

'I‘hlrdRmmd of Nova Sdctia: Open

" Fouh RoundofNova Scfis Open

| Ty Pocimionon $8Grn iys

Juy3

";Jtiltly:'Z' I

Juiys

Mys.o

) nsorshx" Rij "'ts, The Grant Recnpxent grants to HRM lhe benef is set forth :

below. All'rights not herein speclﬁcally granted to HRM shall remain lhe property of the

. Grant Recipient to be used in any manner the Grant Recipient deems appropriate, HRM S S
- understands that the Grant Recnpzent reserves the nght to authonze others to use ofthe .
Eventi 1mage, hkeness and beneﬁls e , : N N

.. reserves the nghts herein to appomon certmn nghts and beneﬁts to Destmauon Halifax sa

" and ‘the Greater Hahfax Pannershap, sub;ect to the approval of the Gram Recnpxem m[;ﬂ
- each case .

;'.1'371'-( ';Lﬁig R

¥ ACHR



R ?(a) Des:gnauonasaHostCnypanncroftheBvemandmenghtto SRR L B
advemseassuch s o

L g'(b) HRM Ingo hsted as panner where other Hosl Regwn partners are
: dxsplayed ' T

: (c) Right to use Event name, logo(s) and creatxve tmagery, subjeci to the |  :'7 s
approval of the Grant Recipient i in each case, Rt , S

By (e) One (I) team of four (4) in the Nova Scoha Open Pm-Am (4 playmg o S
spots total), includes four (4) VIP gnﬁ packages' o g

SRS (t) Four.(4) mwtauons to the Nova Scotla Open Pro-Am Pamngs Party
(T uesday), _ . ‘, IR

(g) Stxteen (16) mvztauons to the Nava Scona Open Pro-Am Bvemng

L (h) One (n 20x30 pnvnte hospztallty tent on Evcm grounds holdmg up to
~fifiy (50) people, food and beverage mcremenlal """ ‘

() 100 general admnssxon al!-week passes to Evem (mcludes Canada Cup
; and Nova Scoua Open), - , L N
0] One (l)iéam of four (4) in t:he'pre-cvem Media Day Pro-am; the”Gram: i
o Recxpxent hereby reserves the right to forego the Medin Day 18-hole
. eventin its entirety. The parties acknowledge that it will niot be

- considered to be a breach of this Agreement in the event that the Medta
~ Dayisnot held and this beneﬁt is not dehvered to HRM SRS NS

| (k) Speakmg role at the 7014 Event launch press event announcmg the
.. event; mcluded in the Event Iaunch press release; :

(l) Recogmzed asa Host Reglon partner in the Event bmlcr plale wmc up

S mcludedmeachpressrelease, SRR




B __(:):.

,‘“"

One (I) deducated sponsor szde panel for HRM name or Iogo o
recognition on an electronic scoreboard subject to PGA TOUR

i approval

Smteen (l 5) 30 second ad units on the Golf Channel, 10 be alrcd during :
Golf Channel’s coverage of the Nova Scotia Open or Run of Schedu!e :

in other Go!f Channe! pmgrammmg durmg the Evenl week

®

o :One { !) Chalrman s Message for Mayor or other des:gnaied HRM

- representalive, to be aired during the Fnday or Sunday Golf Channcl

@

(e | : covcrage of the Nova Scotm Open, e

Nova Scotm Open trophy presentanon on Sunday\to be conducted by

One (l)tee back s:gn for HRM name or logo recognmon, subjccl m- e
;,PGATOURappmval o ‘ ST

.. the Mayor or other designated HRM executive; the Grant - o RN
~ Recipient/Event reserves the right to have other sponsor -

 representative(s) or designated personalmes presem the trophy 'along
w:ththeMayorofHahfax, SR P

» Gre'ehé'side mtemew wntk Mayor or olher desagnaled HRM executwe '
- conducted during Golf Channel’s coverage of the Nova Scotia Open; - -
~ the Grant Remplent/Event reserves the right to have other : sponsor S
representative(s) or designated personalities pnmclpate in tbc greens
i su]e mtemew wnh HRM represemanve' o

:PGA TOUR Entertammem to send a crew to Hahfax during the Evem i
" to develop a feature for the promotion of the Event; feature will be

i developed by PGA TOUR Entertainment in good faith consultation

“..;(u)ﬁ_

-with the Grant Recipient; HRM to receive mdnrect exposure thmugh
being backdrop for footage; " L

One (l) sponsor ad m Bvem souvemr program, N

;Logo placemeni in thank you sechon of souvemr progmm, ‘ -




®

b websne

S

-
S leltcrhcad

e

:;HRM Logo listed as Host Reglon partner in partner section ot‘ Event

. One (l) ded:cated spousor f‘eamre in E—Blasl to opled-m dambase

Section thhm the F.vem websxte avaxlable to HRM to pmvxde cantem , A
- tied to promoting the Event and the Host City; Grant Reclpncnt and
~ HRM to work together in good faith to ensure all content is ahgned

with the i mtennons and commumcatmn of the Bvent‘ i e

Tier 'lel'ugo ‘;:la:c,ement‘iﬁ éiﬁhci_ard footer section on Event w;ﬁsnéj i

Tnet Il logo piacement in sponsor bmler plate footer secmm on Evem

'_ .T:er Ii logo placement in sponsor boiler plate section in Event posters . S
~ ordigital placements L:sted as Host Cnty on Event posters or dlgzta! EEERENE
g_placemems NS _ O

One (1) dedxcated feamre or story in one (l) e-blast to Event Non-

B (bb) One(l) dedtcated HRM feamre or story inone (1) e~hlast to Evem fe |
- Ticket Holders; HRM listed as Host Cnty in Ticket Holder E-Blnsts (‘7 o
: f!»;f' tota! E-Blasts), L

'HRM to receive one (1) sponsor—spectf' ic post pcr momh for ﬁve (5)

- months on Event Facebook and Twitter platforms; all posts-to tied in to
- HRM's support of the Event, and are subject o Grant Rectplent
Lapprova! i

gpamclpants encouragmg paructpants to share HRM and Evem

Ticket Holder E—Blasts, HRM listed as Host Cuy in ‘Non—’l‘xcket Holderji
'E-Blasts (xo :om:) | Rt

.- ‘experience on personal social media channcls The parties acknoWlédge" Sy
. that the Grant Recipient cannot mandate or guarantee player social IR
media menuons, only encourage players to do 50 m authenhc, natural L

 wayvia the br:et' ing notes; -



| Advcmsmg Aggrgvgl

@ “Ha:i,fax""ménﬁohednr istedin Event bﬁhtand,radi'oééﬁiﬁaigns: Sl

specxfic section of Event wrap report based on HRM Evcm assets and
objecnves, ; ,

(hh) Two (2) HRM speclﬁc quesuons in Event spectator research survey, o e

and

(n) Gram Rec:plent to work in good fatth to develop and execute two (2)
Event-related acnvauuns in the Hahfax downtown :

- .(a) HRM agrees that all uses of the’ advemsmg, sponsorsth and promouonal nghtsf:- e
“herein gramed are subject to the prior written approval of the Grant Recipient ineach = .. .
- case, .. The Grant_ Recipient agrees that any material submitted hereunder ‘will not be . B
" unreasonably disapproved and, if it is dlsapproved that HRM wxll be advnsed of the:
* specific grounds of the d:sapproval v

' (b) HRM agrees to use the official name and logo of the Evenl asdes:gnated by theGrant

~ Recipient. The official names currently include GOLFest Nova Scotia, RBC Canada Cup, "
‘and Nova Scolia Open, which may be updated or. chnnged ﬁ'om txme lo ume, a the sole

G .dlscreUOnoftheGrantRecnplent -------- R N

. - _gs_g_ry_g__tzm&_qf_m_g_t.s All rights regardmg the Evem not herem spec:f cally granted to e
- HRM shall be and remain the property of Grant Recxplent to be used in-any manner that R
- theCmmtRcclptemdeemsappropnate I R

’Noncesgl_ldl’am - R

Agreement of HRM _réemé;.ttpf?ﬁ'iRM- HRMésreesiozbmvede the féuowiﬁgfto SPORTHOR:




b All nntlces, submtssxons and correspondence to HRM shall be sent to: Hahfax
Reglonal Mumclpahty clo Ehzabeth Taylor, PO Box 1749 Hahfax, NS BBJ 3A5

Pdga if’Z of ﬂ? .....



