*23.13 Leave for Emergency

An employee shall be granted leave of absence with pay, subject to Article 18.05, up to two (2)
work days for a critical condition which requires his/her personal attention resulting from an
emergency, which cannot be serviced by others or attended to by the employee at a time when
he/she is normally off duty.

*23.14 Leave for Medical and Dental Appointments

(a) Employees shall be allowed paid leave of absence, subject to Article 18.05, up to four (4)
work days per annum in order to engage in personal preventive medical and dental care.
Such leave will be debited against sick leave credits.,

(b) A Temporary Employee shall be allowed paid leave of absence, subject to Article 18.05, ata
rate of one (1) day for each three (3) completed months of service in order to engage in
personal preventive medical and dental care.

R ‘ —_—

23.15 Leave for Storms or Hazardous Conditions

(a) Time lost by an employee as a result of absence or lateness due to storm conditions or
because of the condition of public streets and highways or because an employee finds it
necessary to seck permission to leave prior to the end of the regular shift must be:

(i) made up by the employee at a time agreed upon between the employee and the
employee’s immediate supervisor; or

(ii) charged to the employee’s accumulated vacation, accumulated holiday time, or
accumulated overtime; or

(iii) otherwise deemed to be leave without pay.

(iv) Notwithstanding 23.15 (a), reasonable lateness beyond the beginning of an
employee’s regular shift starting time shall not be subject to the provisions of
Article 23.15(a)(i), (ii) or (iii), where reasonable efforts have been made by the
employee to arrive at his/her work station at the scheduled time.

(b) The Employer may, in the event of storm conditions or because of the condition of public
streets and highways, and in circumstances where it can be accommodated within
operational requirements, determine it appropriate to allow employees to leave work prior to
the end of their regular shift, and any time missed from the shift in such circumstances will
not be subject to the provisions of Article 23.15 (a) (i), (i), or (ili). Decisions by the
Employer in regard to the application of Article 23.15 (b) shall not be made the subject of
employee or Union grievances alleging inconsistent treatment of employees.

(c) No discrimination is to be practiced in the administration of this Article resultant from
individual ot personal situations, i.e. place of residence, family responsibilities,
transportation problems, car pools, etc.
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